
To n of Drumheller Elected
Official Remuneration Re ie

Task Force Members

Ms. B] Gallagher
Ms. Eileen Le?ey
Ms. Denise Lines
Mr. Bob Sheddy

12/14/2018
Presented to Council: December 17, 2018

Presented by: Ms. Denise Lines, Chair



we

Remuneration Task Force DRAFT12/13/
2018 Remuneration Committee Recommendations DRAFT December 2018

Acknowled ment of Current Council Members

The Town of Drumheller is a dynamic, evolving corporation that requires Council members to

have an increasing amount of knowledge and understanding on a variety of subject matter in
order to create policies and lead the town to sustainable prosperity.

As the expectations ofthe Community grow and develop, the responsibilities of Council
increase.

The members of the Task Force wouldlike to acknowledge and commend the current Council
on the work, time and effort they have dedicated to the Town of Drumheller.

While each member of Council was elected as individuals, they continue to grow and develop
as one voice working together to better the community of Drumheller; within the Town itself,
and on behalf of the Community throughout and beyond the borders of Alberta.
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The Task Force has tried to make recommendations that are reasonable and reflect a wide
range of perspective. The Task Force has also made recommendations to the wording of the
Policy in an effort to clarify and define how Remuneration is applied.
The document follows the format of the Remuneration Policy #C-04-14.

Meetings: Sept 28, Oct 12, Oct 14, Oct 24, Nov 17; phone meetings and multiple emails.

Questionnaire: 1 was sent out and a couple of follow up questions. There were no individual
interviews requested.

Charts: Council Remuneration Breakdown Information, Committees, Annual Net, Impact to

Budget.







-5%

Remuneration Task Force DRAFT 12/13/
2018 Remuneration Committee Recommendations DRAFT December 2018

881.40 — 174.46 532.48

Councillor 19,115.98 17,528.16 18,941.52 19,648.46

Recommended Chan es to the Honorarium.
A 5% increase to the base Honorarium of Council beginning Jan 1, 2019.

Mayor

Councillor

39, 947.70 + $1997.39 (5%)* = $41,945.09

20,930.25 + $1046.51 (5%)* = $21.976.76

For 2020 and 2021, a 1% increase to the honorarium.

The Remuneration Package that is in place for the next election will remain
unchanged throughout the ?rst year of the new Councils term.

Annual Net Pa +

2019 2019
0% to base + 5% to base

Current honorarium honorarium

Mayor 33,490.60 29,556.02 30,904.90

difference - 3,934.58 - 2,585.70

2019
+ 10% to base
honorarium

32,253.26

1,237.34

2019
+ 15% to

base
honorarium

33,545.46

54.86

1,997.38

6,279.06

8,276.44

409.68

248.29

$8,934.42

CPP (4.95%)

RRSP (3%)

Mayor

Councillors
($1,046.51 x 6)
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4.4 In such case as a LocalState of Emergency is declared by Council,the Mayor and
Councillors duties relating specifically to emergency operations and coordination, in excess of
4 hours per day shall qualify the parties for per diem, subject to approval from Council. Any
per diem clays related to a LocalState of Emergency shall not count against the maximum per
diem clays allowed per year.

ADDITIONALEXPENSES
5.1 Additional expenses will be reimbursed for items related to:

Education
Conventions registrations

Out of Town travel and lodging

Recommended Change to 5.1:
Addition of the following definition:

At the first organizational meeting following election, a tablet or other electronic
device (as determined by the Director of Corporate Services) will be issued to elected
officialsfor agenda distribution and other Town related business.

At the start of each term the Mayor and each Councillorare allotted a budget and wil
lbe reimbursed once a report to Councilhas been presented.

The balance of unused budget allocation brought forward each year throughout the

Additional expenses will reimbursed for:
_0ut of town education
_Convention registration: e.g. AUMA, FMC
_Out of town travel & accommodation

Increase to allowable expense allowance
Mayor and Councillor
NEW_ cell phone allowance ($600/yr)
NEW_ office supplies ($100/yr)
Provided by B. Miller,Director ofCorporate Services

lm act to Bud et- 4 900
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Office supplies and cell phone expense were formerly considered to be reimbursed
under the 1/3general allowance. Adding a cell phone allowance is in line with other
municipalities. These new allowances will help to bridge the gap in net pay resulting
from the upcoming change in taxation legislation.

Increasing the allowable expense creates more opportunities for Council to seek
continuous education throughout their term from different events, conferences and
meetings in order to better serve the Town of Drumheller.

with a maximum cap for meals of $150.00 per day, including up to 15% gratuity and GST
,when receipts are provided. Alcoholicbeverages are not allowed.

Reimbursed expenses are paid by submission ofan Expense Claim Form with receipts
attached, and must be approved by the Mayor.
There will be no reimburs.emen:t_ on payments for alcoholic beverages.

5.2 Mileage shall be paid in accordance with the Government of Alberta mileage rate, as
revised from time to time.

5.3 Meals
Non receipted meal allowances shall be increased as follows‘:

Breakfast $10.00
Lunch $15.00
Dinner $25.00

6.0 Expenses incurred and per diems requested by Council in relation to conferences,
conventions and courses are only eligible for reimbursement/payment once a report to

Council has been presented.
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Man Thanks!
Mayor and Councillors
Barb Miller, Director of Corporate Services
LibbyVant
Darryl Drohomerski, CAO
Wheatland County CAO Ian Rankin

Hel ful Resources
Elected Officials Remuneration Review Task Force 2018 — binder
Town of Drumheller website
Municipal Government Act
Alberta Municipal Affairs —

Town of Drumheller CouncilMeetings -— online
Drumheller Election Package
What Every Councillor Should Know!A CouncilMember Handbook
FCM: Change on ”one-third" federal tax exemption for elected officials — A guide for
Canadian municipalities

9. Municipal Council Compensation Ontario March 2018 Association of Municipal
Managers, Clerks and Treasurers ofOntario

10. Edmonton Municipal Affairs Office Staff
11. Revenue Ca-nd-aPayroll Deductions, Contributions, Forms3

9°.\'9"5":‘=‘S*’!"!"

htt s: www.canada.ca en revenue-a enc services tax businesses to ics a roll a roll-deductions
—contributions 5 ecia|- a ments s ecia|- a ments~chart.htmi

httgs:[/www.canada.ca/en/revenue—agency/services/tax/businesses/topicsipayrol|[gayro|i-deductions-
contributions 5 ecia|- a ments s ecia|- a ments-chart.html

htt s: www.canada.ca content dam cra-arc forms ubs ub t413O t4130-18e. df
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1,997.38

6,279.06

8,276.44

409.68

248.29

8,934.42

Mayor

Councillors
($1,046.51 x 6)

CPP (4.95%)

RRSP (3%)

Recommendations - Impact to Budget

Honorariums 5% increase

Per Diem

increase to per diem rate

($10 x [6x5]+10 400.00

14 additional assigned per diems @ 26.0
(2 each Mayor, Councillor) 3,640.00

14 (new — unallocated) per diems @ $260 3,640.
00
7,680.00

380.16

230.40

8,290.56

4,900.00


